














CHECK NO. VENDOR#

202303
202304
202305
202308
202307
202308
202309
202310
202311
202312
202313
202314
202315
202316
202317
202318
202319
202320
202321
202322
202323
202324
202325
202326
202327
202328
202329
202330
2023
202332
202333
202334
202335
202336
202337
202338
202339
202340
202341
202342
202343
202344
202345
- 202346
202347
202348
202349
202350
202351
202352
202353
2023534
202355
202356
202357
202358
202358
202360
202381
202362
202383
202364
202365
202366
202367
202368
202369
202370
202371

VENDOR NAME
444 UNIGARD INSURANCE COMP
583 QUILL
594 STARKWEATHER, NANCY
643 CARDINAL HEALTH

**VOIDED CHECK ™
659 ITC SYSTEMS
889 DATA BASE
872 NORTHWEST HEALTH PARTNERS
887 INTERPATH LABORATORY INC
892 H&H BUSINESS SYSTEMS INC
**VOIDED CHECK ™
940 DATAPRO SOLUTIONS, INC
943 TG) - CRESTMARK BANK
* VOIDED CHECK ™
** VOIDED CHECK ™
*VOIDED CHECK ™
= VOIDED CHECK ™
** VOIDED CHECK ™
**VOIDED CHECK ™
= VOIDED CHECK ™
** VOIDED CHECK ™
976 SJRMC

1009 INLAND CELLULAR TELEPHONE

1050 RANDALL&HURLEY, INC

1057 MAYFIELD, JOSH

1076 NORCO, INC,

**VOIDED CHECK ™
**VOIDED CHECK =
** VOIDED CHECK ™

1081 1TC

1100 RICHARDSON, PAT

1167 BALDWIN, MERLE

1172 STEELEY PRINT

1188 ROBERTSON PHARMACY CONSUL

1208 SIMPFENDERFER RD, SHANNON
1246 DUMBECK, ROGER
1252 WELLS FARGO FINANCIAL
1276 \WHCA CHAPTER 10
1311 FOOD SERVICES OF AMERICA
*VOIDED CHECK ™
** VOIDED CHECK ™
1353 BOWERS, JODY
1391 LOW, CARLA
1412 SANOF! PASTEUR INC
1413 ALMEGA CABLE DBA
1424 MAXIM HEALTHCARE SER, INC
1447 CIT TECHNOLOGY FIN SERV
1484 MAVES, JAMES
1498 COLUMBIA ELECTRIC SUPPLY
1502 CLARKSTON GLASS
1525 WELLS FARGO FINANCIAL
1532 PATRIOT FIRE PROTECTION
1559 LYMAN, TRUDY J
1563 QD SERVICE
1574 DALE MARON DBA
1591 HRG HEALTHCARE RESCURCE
1592 HOUSER, GLENN

_ 1600 WELLS FARGO FINANCIAL

1601 VRP of TX, P.A.

1606 URM FOOD SERVICES

1609 AIRESPRING

1613 FLERCHINGER ELECTRIC INC
1617 PHSI Pure Water Finance

1623 DIRECTVINC

1624 LANDAUER INC

1625 SCHLADER PHOTOGRAPHY
1626 LEGACY TELECOMMUNICATION
1627 AGING SERVICES OF WA

1628 APIC INLAND NORTHWEST#102

CHECK

DATE GROSS AMT.DEDUCTIONSCHECK AMT.

31812010
3118/2010
311812010
3/18/2010
311812010
311812010
311812010
311812010
31182010
311812010
311812010
311812010
3182010
3/18/2010
3/18/2010
311812010
311812010
311812010
311812010
3/1812010
3/18/2010
3/18/2010
31812010
3/18/2010
3118/2010
31812010
31812010
371812010
31872010
31812010
3/18/2010
311812010
3/18/2010
311812010
3Msz010
3/18/2010
5/18/2010
3/18/2010
31182010
3/18/2010
318/2010
3/18/2010
371812010
IMBR0A0
311812010
311812010
311812010
311812010
3/18/2010
3/18/2010
3182010
31812010
3/18/2010
31812010
3/18/2010
31812010
311812010
3182010
311812010
3182010
31872010
3182010
3118/2010
311872010
31872010
31812010
31182010
3/18/2010
311812010

3,293.66
145.02
2.48
1,705.28

41389
118.45
500.00
527211
726.90

1687369
25,860.75

35780
104.00
31.00
2975
27000
£00.00
166.40
71.22
60.00
14,954.70

48.28
112.40
2,059.81
503.95
1453.38
578.03
208.00
200.03
6,315.63
69.88
1,373.85
862
16.00
156.01
21,074.96
80.00
37180
110.00
201.14
1,688.70
1,283.87
59,12
135.03
883.88
300.00
681.55
645.00
80.00

3,293.66
145.02
248
1,705.28

41389
118.45
20000
§,272.11
72680

1673869
25,860.75

63.00
6962
4,844.00
430.66
162154

35780
104.00
31.00
20.75
270.00

156.01
2107496
80.00
371.90
110.00
20114
1,688.70
1.283.87
5812
135,03
88388
300.00
681.55
645.00
60.00

CHECK
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DATE

RETURNED

31872010

3M8R2010

3182010
3182010
3/ter2010
3M1e2010
3H8R010
3/18/2010
341812010
31812010

318/2010
3/18/2010
37182010

3nsrO0
31812010




CHECK NO. VENDOR#

202372
202373
202374
202378
202376
202377
202378
202379
202380
202381
202362
202383
202384
202388
202386
202387
202388
202389
202390
202391
202302
202393
202384
202395
2023986
202387
202398
202399
202400
202401
202402
202403
202404
202405
202408
202407
202408
202403
202410

34414
202411
202412
202413
202414
202415
202416
202417
202418
202419
202420
202421
202422
202423
202424
202425
202428
202427
202428
202429
202430
202431
202432
202433
202433
202434
202433
202436
202437
202438

VENDOR NAME
80857 MOLINA HEALTHCARE OF
80B58 MOLINA HEALTHCARE OF
80859 MOLINA HEALTHCARE OF
80860 MEDICARE AAND B
80881 BLUE CROSS FED
80862 SIMPLICITY STERLING
80863 ZENITH ADMINISTRATOR
80864 ENTRUP, CAROL ANN
80865 DIXON, JUDY S
80866 REGENCE BLUE SHIELD
80867 KILLINGSWORTH, MARG+
80868 VAN VOGT, WILLIAM R
80860 BANKERS LIFE & CASUA
80870 REED, KARENK
1253 BANK OF WHITMAN
145 NACES
145 NACES
63 DSHS - OFFICE OF FIN. MED
1572 AACO A-1 HEALTH CARE
80871 AARP
80872 AARP
300 AMERICAN PROF. INSTITUTE
765 AMSAN CUSTODIAL SUPPLY
643 CARDINAL HEALTH
316 CROWN PAPER & JANITORIAL
1578 EMDEON BUSINESS SERVECE
1311 FOOD SERVICES OF AMERICA,
1081 ITC
1424 MAXIM HEALTHCARE SER, INC
87 MCKESSCN
** VOIDED CHECK **
134 MEDLINE INDUSTRIES INC
181 PACIFIC POWER
1563 QD SERVICE
1598 RELAYREALTH d/b/a MCKESSO
208 STAPLES
“VOIRED CHECK **
224 Tri State Memorial Hosp.
1602 GCHD {(EFT}
248 ™ VOIDED CHECK™
1451 MARTMAN PUBLISHING INC.
1580 CLOVIS, STEVEN
1602 GCHD (EFT)
28 BANK OF WHITMAN
48 COLONIAL SUPPLEMENTAL INS
698 WA STATE SUPPORT REGISTRY
825 EAC
1584 GARFIELD COUNTY HOSPITAL
843 TGl - CRESTMARK BANK
** VOIDED CHECK ™
*YOIDED CHECK **
* JOIDED CHECK **
1630 AMERICAN TECHCORP
1436 BARNES, LISA
643 CARDINAL HEALTH
1447 CiT TECHNOLOGY FiN SERV
316 CROWN PAPER & JANITORIAL
940 DATAPRO SOLUTIONS, INC
1308 DAVIS, ANNETTE
1123 EBECHK, DERRICK
1311 FOOD SERVICES OF AMERICA
1603 GARFIELD COUNTY FIRE DIST
1485 HOUSER, GARY
1485 ** VOIDED CHECK **
1009 INLAND CELLULAR TELEPHONE
1081 ITC
1445 JONES, SHANNON
942 LEWISTON ORTHOPAEDIC ASSO
87 MCKESSON

CHECK

DATE GROSS AMT.DEDUCTIONS CHECK AMT.

3182010
3/18:2010
3182010
3/18/2010
3182010
301812010
3182010
INB2010
3M82010
31812010
31812010
31182010
3/18/2010
3182010
32272010
32212000
32212010
3232010
3232010
312372010
323/2010
3232010
312312010
372312010
3/23/2010
J2320M0
3/23/2010
3/23/2010
32312010
32312010
312372010
312312010
2312010
32312010
323/2010
3/23/2010
3/23/2010
32312010
32512010
32012010
312972010
3f29/2010
32012010
3/30/2010
3/30/2010
3/30/2010
3302010
3302010
33112010
33172010
33172010
373172010
3131/2010
332010
3/31/2010
3312010
313142010
3/31/2010
33172010
3312010
313172010
3/31/2010
332ne
3312010
34312010
3312010
3312010
3312010
33172010

27008
1.003.92
84.23
23.74
1,350.58
167.96
155.69
15.00
10.00
26.72
38.4
2493
1,240.00
10.00
5,000.00
642.00
71.00
58,243.00
479.40
21945
121.00
36.66
88.10
[0957
2047868
15.00
1,76565
35755
183.45
1,658.54

675.72
525317
16.00
500.00
45023
2.00
658343
(16.13)
196.96
63.06
4,881.80
33,128.84
10.25
$20.32
60.00
248,00
10,252.50

215.00
668.14
33.36
€86.75
18.08
1,793.75
240,77
500,00
4,274.25
676.54
80.00
{8D.00)
64.92
1,862.34
128.76
90.06
1,240.13

.
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27000
1.003.92
8423
23.74
1,350.58
167.96
155.69
15.00
10.00
28.72
38.M
2493
1,240.00
10.00
§,000.00
84200
71.00
58,243.00
479.40
219.43
121.00
3566
88.10
508.57
204766
15.00
1,765.65
35755
183.45
1.658.34

675.72
525317
16.00
500.00
450.23

9.00
658343
(16.13)
166.96
63.06
488150
33,128.84
1025
920,32
60.00
246.00
10,252.50

21500
668.14
33.36
686.75
18.06
1,793.75
240.77
500.00
4274325
57664
50.00
(80.00)
64,92
1.882.34
128.76
2006
1,240.13

CHECK
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DATE
RETURNED

3/23/2010

37232010

3/2972010

3312010
3312010
3312010

313112010
3/31/20n0



CHECK NO.
202439
202440
202441
202442
202443
202444
202445
202446
202447
202448
202449
202450
202451

VENDOR # VENDOR NAME
134 MEDLINE INDUSTRIES INC
730 QWEST COMMUNICATIONS, INC

1508 REMINGTON, GINGER
1629 SHEAMAN, RONALD R
1266 SOAPWARE INC
208 STAPLES
80573 STERLING MEDICARE AD
237 VISA (CED)
1252 WELLS FARGO FINANCIAL
1525 WELLS FARGO FINANCIAL
1600 WELLS FARGO FINANCIAL
1248 WSRHIT
1502 HOUSER, GLENN

TOTALS FOR: MARCH

CHECK

DATE GROSS AMT.DEDUCTIONS CHECK AMT.

3/3172010
3/31/2010
332010
31312010
313172010
3/31/2010
3/31/2010
3/317/2010
3131/2010
313112010
3312010
3/31/2010
3312010

330.18
943.49
2008
6067
2,500.00
401.15
3416
102.42
119.60
69.88
371.80
41.867.08
80.00
§03,866.10

e o+ o

[ T T B |

330.18
84349
2008
80.67
2,500.00
401.15
3416
102.42
119.60
69.88
37180
41.867.06
80.00
503,865.10

CHECK  DATE
IN  RETURNED

N
N
N
N
N
N
N
N
N
N
N
N
N
#

of CHECKS N 28




GARFIELD COUNTY HOSPITAL DISTRICT

PAYROLL
VOUCHER APPROVAL

We, the undersigned Board of Commissioners of Garfield County Hospital District
Number 1, Garfield County, Washington, do hereby certify that the services
hereafter specified have been received and that Vouchers dated March 19, 2010 and

March 25, 2010 which are numbered 36851 through 36911 along with direct deposit

payroll vouchers are approved for payment in the total amount of $203,997.32 this

7th day of April, 2016.
Administrator President
Vice President Secretary
Board Member Board Member

Reviewed on behalf of the Board by:

YAl Shared (Limited User Permission)\Freasurer's ReporftPAYROLL Voucher for Board Members\March 10 Payroll Approval for




03/04/20

CHECKi#

NUMBER

CHECK REGISTER
EMPLOYEE NAME

GARFIELD CO. MEMORIAL HOSPITAL

1

NET PAY

036851
036853
036855
036857
036859
C36861
036863
G36865
036867
Q36BED
036871
036873
036875
036877
036879
036881

*ALIGNMENT CHECK*
BELL, JOYCE
SROWN, SUSANA A
CURTIS, MANDI
EBECK, DERRICK W.
GADIANA, GIMLEY
HOCKING, BROCKE
KING, DENNIS
LYMAN, TRUDY .
MCFARLAND, TRAVIE
NORTHAMER, PHILIP
PHELPS, ISAIAH
SCHARNHORST, ALICIA X
STORRS, DEANNA
TEWALT, VALERIE
WOLF, DESTINY

528085
497394
092890
656546
368295
258308
704362
600511
359750
726100
979181
583833
132668
046185
290272

CHECK SUBTQTAL:

DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT

548988
583036
869483
985249

‘086884
587128
023037
339849
443518
587088
0BB992
402626
768732
ROT7382
042043
728540
467675
882135
462815
609455
949913
589191
065277
524765
522577
601833
08l1es59
724329
158577
682677
861333
489121
754251
521787

ACKLEY, DEBORAH
ALLBRIGHT, MARY R
BARNES, LISA C.
BEERGLUND, MEGAN
ERANDT, JESSICA
BYE, KAYLEEN L
COOPER, LAURA MW
CRAWFORD, TESTA
DEHERRERA, BAREBARA
EVANSON, KATHY
GARDNER, MELISSA
GRAY, WALTER
GUNDERSON, KIRSTEN M.
HERRES, CATHERINE
HEYTVELT, EMILY
HOUSER, CATHY
JILEK, MARY

JONES, SHANNON
LANDKAMMER, JUDY
LEDGERWOOD, JANICE
LONG, SHANNON R
LYTLE, TERI
MCDONALD, LINDA B
MOORE, CAROLINE
MOORE, STEVE
NHORLAND, FRANCES
PORTER, VENANCIA
REMINGTON, GINGER L
SCHUMAN, LANAKAY
STARKWEATHER, NANCY
STRINGER, ELIZABETH
TORRELLI, RBONITA
VERSTEEGE, CORAZON
WALDRCN, CINDY R.

DIRECT

DEPOSIT SUETOTAL:

TOTAL NET PAY:

RUN CODE 1 PERIGD CODE 1 02/16/3010 - 02/28/2010 PAGE
NET PAY CHECK# NUMBER EMPLOYEE NAME
036852 923859 BADGERD, CALEB
1247.44 036854 967357 BOWERS, DOROTHY J
£52.00 036856 542030 BYINGTON, DONALD L
735.58 036858 376681 DILLMAN, JESSICA
558,65 (36860 725096 EBECK, MAQUELLA
593,93 036862 929178 GREENE, SYLVIA
350.27 0326864 462629 HOFFMAN, RAYMOND C
1239 .88 036866 606820 KLOSTER, DEBRA
54.96 036868 11996) MCELFRESH, TARA
1021.26 036870 723805 MUNRO, HERBERT
966.54 036872 543097 PAWLIK, CHRISTOPHER
604.5% 036874 5328524 RBRDIN, ANNA
B93.18 036876 298943 SCOGGIN, THERASA
213.89% 036878 393034 TEWALT, STEPHRNIE
F13.62 036880 170711 WEBE, MOLLY
77.85 036882 1$7170 WORKMAN, ANTHONY &
21083.74
1530.17
752.06 DIRECT 075086 ASMARA, KASIE
3451 .42 DIRECT 965376 BEEHLER, MICHELE N.
706.54 DIRECT 760837 BOWLES, SUSAN
567.24 DIRECT 252749 BROWN, CHRISTIAN
1085.31 DIRECT 463730 CLOVIS, STEVEN
1107.05 DIRECT 629452 CRAIGIE, ANDREW
563.23 DIREQT 701287 DAVIS, ANNETTE G
1864.60 DIRECT 179397 DESJARDIN, SAMUEL
1248.58 DIRECT B45154 GAINES, LINDA JORIE
460.57 DIRECT 442934 GEUSIC, JESBICA
316.67 DIRECT 48%920 GROVE, SUZANNE
1316.50 DIRBCT 975965 HARKER, JONATHAN K
1647.06 DIRBCT 470336 HERRES, LOREEN D
668.47 DIRECT 373922 HOOQVER, ANNETTE
365.51 DIRECT 585058 HOUSER, GLENN
1338.60 DIRECT 829339 JONES, JEFFREY
2009.75 DIRECT 766161 XNOPES, DARCI K.
3841.13 DIRECT 784%11 LARSON, LARRY
409.08 DIRECT 586733 LONG, JULIE
2332.84 DIRECT 764107 LOW, CARLA A
933.46 DIRECT 0B42%27 MAYFIELD, JOSHUA
574.61 DIRBCT 960818 NICHAEL, DAVID
625.56 DIRECT 754278 MOORE, KATIE
1043.64 DIRECT 528843 MORROW, SUSAN R
2117.33 DIRECT 0B4796 NORRIS , CAROLYN L
294.35% DIRECT 063211 QUARLES, CANDICE
127%.42 DIRECT 807107 ROWDEN, TRACY
315.51 DIRECT 876213 SCOGGIN, TYLER
719.34 DIRBCT 251862 STRINGER, BRYANT R.
1628.466 DIRECT 551833 TOM, GALINA
283 .30 DIRECT 667835 TRUEMAN, DEBBIE
317.47 DIRECT 556273 VONBARGEN, MEGEN
552.10 DIRBCT 786282 WITT, DANIEL
79187.98
100281.72

1226.860
414 .41
101.22
866.16

1266.,97

1435.20
731.00
440.88
463 .45
541,52
602,70
234.66

1060.95
425.56

672.42
1¢88.41
1223 .21

786 .14
1223.26
2789.73
1339 .74

3B84.22
1286.83
10406.40
3298.19
2931.02
1540.79

602.29
4320.88
312.31
1596 .28

527.88

750.87
1041.09
2334.76

790 .45
1035.58

T82 .17

649 .60
385,18
2162.21
3¢5.22

$67.77

523 .24
817.35

610.23
314 .56



03/22/1¢

CHECKH#

NUMEER

CHECK REGISTER

EMPLOYEE NAME

GARFIELD CO. MEMORIAL HOSPITAL

RUN CODE 1
NET PAY

PERIOD
CHECK#

CODE 2
NUMBER

03/01/2010
EMPLOYEE MNAME

- 03/15/2010

1

NET PAY

036883
036885
036887
03688%
036851
036853
026885
636887
036829
036501
036503
0362035
036507
036909
036911

$2355%
$67367
542030
376681
725096
929178
462629
600511
359750
726100
979151
583833
132668
170711
197170

RADGERO, CALER
ROWERS, DOROTHY J
BYINGTON, DOMALD L
DILLMAN, JESSICA
EBECK, MAQUELLA
GREENE, SYLVIA
HOFFMAN, RAYMOND C
LYMAN, TRUDY J.
MCFARLAND, TRAVIS
NORTHAMER, PHILIP
PHELPS, ISAIAH
SCHARNHORST, ALICIA X
STORRS, DEANNA

WEBB, MOLLY

WORKMAN, ANTHONY §

CHECK SUBTOTAL:

DIRECT
DIRECT
LIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRBECT
DIRECT
DIRECT
DIRECT
DIRBCT
DIRECT
DIRECT
DIRECT
DIRECT
DIRBCT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT

DIRBCT

TOTAL NET PAY:

548988
075086
969376
768837
252749
483730
629452
701287
174387
845154
442924
482920
875965
470338
173922
585058
829839
606820
462815
602455
949913
588151
065277
524769
522577
601833
081859
TA4329
158877
682677
861333
551833
8678235
556273
786282

ACKLEY, DEBORANH
ASMARL, KASIH
BEEHLER, MICHELE N.
BOWLES, SUSAN
BROWN, CHRISTIAN
CLOVIS, STEVEN
CRAIGIE, ANDREW
DAVIS, ANNETTE &
DESJARDIN, SAMUEL
GAINES, LINDA JORIE
GEUSIC, JESSICA
GROVE, SUZANNE
HARKER, JONATHAN K
HERRES, LOREEN D
HOOVER, ANNETTE
HOUSER, GLENN
JONES, JEFFREY
KLOSTER, DEBRA
LANDKAMMER, JUDY
LECGERWCOOD, JANICE
LONG, SHANNON R
LYTLE, TERI
MCDONALD, LINDA E
MOORE, CAROLINE
MOORE, STEVE
NORLAND, FRANCES
PORTER, VENANCIA
REMINGTON, GINGER L
SCHUMAN, LANAKAY
STARKWEATHER, NANCY
STRINGER, ELIZARETH
TOM, GALINA
TRUEMAN, DEBBIE
VONBARGEN, MEGEN
WITT, DANIEL

DEPOSIT SUBTOTAL:

1120.32
580.89
1476.93
537.67
266.328
1119%.25
12885.16
B4.28
BB5.03
1211.77
732.75
1106.2%
570.73
881.55
498.67

23473.31

1785.96
752.40
1098.67
1454,80
939,72
1537.21
2788.73
1541.85
448.11
1288.5%8
1346.21
2690.64
2924.91
1655.24
208,03
4173.01
384 .69
1581.32
917.54
480 .58
1556 .38
$31.75
898.22
70L.57
125%.52
2360.34
356.08
i278.34
313 .48
G61.07
1%22.78
564.59
63L.40
Ta6.12
140.74

1037L5.60

036884
036886
036888
436890
$436892
026854
$3689¢6
4368398
036900
026202
036504
036206
026508
036210

DIRECT
DIRECT
DIRBCT
DIRECT
LIRECT
DIRBCT
DIRECT
DIRECT
DIRECT
RIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
PIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRECT
DIRBCT
DIRBCT
DIRECT

528085
4573594
392820
656546
368285
52308
704382
118961
723805
543087
528524
298943
0461685
290272

583036
869453
2985249
086684
587128
023037
339849
463518
587088
088952
402626
768732
507382
042043
7285490
467675
882138
766161
84911
588732
764107
084297
9608138
T54278
528842
084796
0632311
807107
BT6212
251862
393024
48%121
T54251
521787

BELL, JOYCE
RROWN, SUSANA A
CURTIS, MANDI
EBECK, DERRICK W.
GADIANA, GIMLEY
HOCKING, BROOKE
KING, DENNIS
MCBLFRESH, TARA
MUNRC, HERBERT
PAWLIK, CHRISTOPHER
RARDIN, ANNA
SCOGGIN, THERASA
TEWALT, VALERIE
WOLF, DESTINY

ALLBRIGHT, MARY R
BARNES, LISA C.
BERGLUND, MEGAN
BRANDT, JESSICA
BYE, KAYLEEKNK L
COOPER, LAURA M
CRAWFORD, TESTA
DEHERRERA, BARBARA
EVANSON, KATHY
GARDNER, MELISSA
GRAY, WALTER
GUNDERSON, KIRSTEN M.
HERRES, CATHERINE
HEYTVELT, EMILY
HOUSER, CATHY
JILEK, MARY

JONES, SHANNON
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Our Purpose is Caring for Generations.
Our Mission is Creating Home & Building Community
We value: Caring, Loyalty, Quality, Safety and Family.
Our vision is to define the rural healthcare experience.

JOB DESCRIPTION

Position Code: Job Title: Commissioner

Cost Center:861 Reports to: Community
Description Date: April 7, 2010 Supervises: CEO

Pay Range: By Statute Exempt:[ | | Non-exempt:[ ]

Position Summary:

Qualifications

Basic Qualifications

Willingness to serve on the board

Commitment to and interest in the organization (its vision, mission, and key
goals

Ability to meet time and effort requirements (board and committee meeting
preparation and attendance, educational activities, retreats, organizational
events

High level of personal and professional integrity

Ideology and personal values that complement the values of the organization
History of service to the community

Knowledge and Skills
It is helpful for commissioners to have some of the following knowledge & skills

Health Care Delivery & Performance
Business and Finance
Human Resources

Demographic Characteristics

Must be a citizen of the United States and State of Washington

Must be at least 18 years of age

Must be an elector as defined by the state constitution — someone who has
met the above criteria and lived in Garfield County at least 30 days preceding
election to office

Must reside in Garfield County

Must not be an employee of the District

Must be elected to office or appointed to the board to fill a vacancy

General Competencies

Intelligence

Ability to articulate ideas and positions clearly

Capacity to work productively as a member of a deliberative group

Ability to read, understand, and interpret the organization’s basic financial
and operating statements

Willing to actively engage in the work of the board and commissioner
education

\\gchdserver\users\Andrew.Craigie\6 Process Management\6.2 Work Processes\Qualtiy Team\Effective Governance\Job
Description.doc Printed: 4/2/2010

Page 1 of 6




=y e N
Garfield Coun ty
ll()spilﬂl District
Cm‘;'ng jor Generations

Personal Capabilities

Accountability
Achievement Orientation
Change Leadership
Collaboration
Community Orientation
Information Seeking
Innovative Thinking
Complexity Management
Organizational Awareness
Professionalism
Relationship Building
Strategic Orientation
Talent Development
Team Leadership

Duties and Limitations

Must take an oath of office before commencing term
Must be willing to serve a six year term of office
¢ Must file a statement of financial affairs with the Public Disclosure
Commission each year
e Must use reasonable skill and diligence in the performance of duties
¢ Must abide by the Board of Commissioners Bylaws for the District
e Is alert to situations that may present a conflict of interest and acts
accordingly

Essential Job Functions

Complete self evaluation 60 days prior to your anniversary, then return this form to your supervisor and
schedule a meeting to discuss it. For each Job Function discuss your current performance and areas for growth
and improvement

Job Function Performance Evaluation
Job Duties & Expectations —\/+ Comment & Discussion

Statutory Obligations

1. Participates in the selection and
evaluation of the Chief Executive
Officer for the district

2. Participates in the process of
establishing policies relating to
the affairs of the district
exercising collective responsibility
for the control and operations of
the District; making and enforcing
rules and regulations necessary
for the administration, protection,
and maintenance of the District
and its facilities; and in general,
executes the powers and duties
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set forth in the RCW and WAC.
These duties shall include, but are
not limited to, the delivery of
quality patient care.

3. Participates in board actions
necessary to assure the
establishment, maintenance and
continued operation of health
facilities and related services
within the district

4. To Establish and maintain
permanent facilities that include
inpatient, outpatient, emergency,
and medical services to provide
diagnosis and treatment for those
in need of hospital, long-term
care and/or clinic;

5. Provide necessary personnel,
equipment, and policy to maintain
a high standard of service to the
public;

6. Expand and modify existing health
care services and facilities from
time to time as may be needed
and afforded, to serve the people
of the District;

7. Promote educational activities
related to rendering of care to the
sick and injured and health
services in general, as may be
justified by the facilities,
personnel, funds, and other
requirements that are available;

8. Foster and encourage participants
in any activity designed and
carried out to promote the
general health of the community;
and

9. Comply with the
regulations/standards
promulgated by the various
professional and governmental
entities.

Quality Oversight

1. Reviews the quality of services
provided in the system.

2. Supports the staff, review and
discusses quality reports that
provide comparative statistical
data and set measurable policy
targets to ensure continual
improvement in quality
performance.
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3. Reviews recommendations of the
medical staff regarding new
providers who wish to practice
and act upon those
recommendations in accordance
with the By-laws.

Financial Oversight

1. Reviews and approves overall
financial policies and plans for the
district.

2. Reviews policies and guidelines,
major capital plans proposed and
ensure that the financial, capital
and strategic plans are aligned.

Strateqic direction/mission

oversight

1. Participates in shaping the future
direction the district will take to
meet the community’s health
needs

2. Annually participates in a formal
board evaluation process,
preceded by review of mission,
vision and values, 5ML program
and Baldridge Criteria.

3. Approves policy statements
regarding roles, responsibilities,
duties and job descriptions for its
members and officers.

4. Participates both as a board and
as individuals in orientation
programs and continuing
education programs.

5. Attend committee meetings as
assigned; quality, medical staff,
safety, finance and etc. engaging
leadership by board
representation on these
committees.

Policy & Advocacy

1. Develops positive relationships
with legislators

2. Speaks with a unified voice when
representing the interests of the
hospital district

3. Engages in grassroots advocacy
efforts including personal phone
calls, e-mails, letter writing and
personal relationship building

Citizenship
1. Attends 90 percent of regularly

scheduled board meetings each
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year

2. Attends 80 percent of the
regularly scheduled meetings of
assigned committees

3. Attends the annual board retreat

4. Fulfills fiduciary duty of loyalty,
putting the interests of
stakeholders ahead of their own

5. Maintains confidentiality regarding
all matters that demand it

6. Does nothing to discredit the
organization

7. Recognizes the sometimes
confidential nature of board and
committee discussions

Performance

1. Arrives at board and committee
meetings on time and does not
leave early

2. Serves as a member of at least
one standing committee

3. Carefully reviews background
materials contained in the board
packet and comes to board and
committee meetings prepared

4. Actively participates (sharing
ideas, opinions, observations,
perspectives, expertise, and
experience) in board and
committee meeting deliberations
and discussions

5. Listens and respects the opinions
and perspectives of all other
members

6. Is willing to express a dissenting
opinion and vote no when the
need arises

7. Fully supports the board’s policies
and decisions once they have
been implemented

8. Serves as an advocate of the
organization in their dealings with
other organizations, groups, and
individuals

Fiduciary Responsibility

1. Exercises reasonable care, skill
and diligence and always acts in
good faith. This includes
exhibiting the care, skill and
diligence of an ordinary prudent
person who is engaged in similar
business affairs with similar
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objectives. Approaches his/her
duties with the best interest of
the organization in mind.

2. Maintains undivided loyalty to the
organization and is not influenced
by personal interest.

Professional Development: List up to B things yqu would like to accomplish between now and next
year at this time. Discuss them with your supervisof.

1)

2)

3)

| have read, discussed and accept this Position Description/Performance
Appraisal and Evaluation:

Team Member Date Supervisor Date  Administrator Date

\\gchdserver\users\Andrew.Craigie\6 Process Management\6.2 Work Processes\Qualtiy Team\Effective Governance\Job
Description.doc Printed: 4/2/2010
Page 6 of 6




Garfield County Public Hospital District - Facilities
Planning Analysis & Recommendations

Introduction

Garfield County Memorial Hospital and Long term Care is in need of repair. The hospital facilities
include two buildings that are co-located on the same campus and licensed together as a hospital
with a long term care sub-part. Due to the age of its building the hospital does not meet many of
the current facilities standards required of hospital grade construction. Likewise the long term care
building has some physical plant issues that must be addressed as equipment, boilers, heating and
ventilation systems reach the end of its useful life.

Background

Public Hospital District Number 1, Garfield County, Washington (District) owns and operates
Garfield County Memorial Hospital and Long term Care. The original hospital was built in 1948 and
the long term care was added in 1976. Hospitals measure the age of their buildings by a financial
ratio called “average age of physical plant.” At last calculation, according to this measure, Garfield
County has the most aged hospital in the state, over double that of any other hospital, 23 years
compared to a state average of 9 years.

In 2008 the community passed a $198,000 special levy to repair or replace several critical
operating systems including; telephone, fire alarm, nurse call and emergency generator. In 2009
an additional levy of $70,000 was approved to paint the exterior of the building and repair portions
of the roof.

In 2009 the hospital was approached by the Washington State Department of Labor & Industries
Electrical Inspector with a concern of potential non-compliance specifically related to the
installation of a cooling unit for the hospital server room and past installation of radiology
equipment. It appears that achieving compliance with these two areas would necessitate bringing
the entire hospital building (circa 1948) into compliance with the current electrical code
requirements. To accomplish this would require rewiring the entire facility at a cost approaching
$1M.

Also in 2009 the long term care suffered a failure of the Heating Ventilation and Air Conditioning
(HVAC) system. This compressor failure was corrected by installing a used compressor unit with
the hope that the system would remain operable until a more permanent repair or replacement
could be completed. In October of 2009 the compressor failed again, this failure was the third
failure over a four year span of time. The hospital staff began to discuss the permanent
replacement of this unit with the facilities architect and engineer at this time. This discussion
concluded that the best alternative was to replace the HVAC unit with a comparable system that
provides capacity to manage future compliance with hospital facility licensing regulations.

The district has to move quickly to replace the HVAC unit before the hot summer season and also

begin to develop a strategy to address the electrical non-compliance issues with the aged hospital
facility.
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Analysis

The most immediate physical plant issues that the district has to consider fall into three major
classifications; Air Handling System (HVAC), Electrical Compliance, and Other Improvements (roof
& paint). All three issues are somewhat interrelated and potentially impact the greater long range
facilities planning process. Compliance with hospital licensing code requirements is a priority as is
the potential impact on reimbursement. As a critical access hospital any changes to the physical
plant and use of space has Medicare cost reporting and reimbursement implications that must be
taken into consideration as part of the decision process.

Air Handling Unit

The unit to be replaced was originally a Trane brand 34 ton air conditioner with electric heat.
Installed in 1976, the unit provides heating and cooling to approximately 7,000 SF of common area;
including living room, hallways, nursing station and physical therapy all located in the Long term
care facility. In about 1999 modifications were done to the unit in an attempt to increase the
capacity of the unit. These modifications included the addition of a separate and larger condensing
unit and a larger compressor. At some point in 2005 the unit's compressor failed and a rebuilt one
was installed by Guardian Heating and Air Conditioning. In 2007 another compressor failed and
again it was replaced. In 2008 a third compressor failure occurred and again another was
supplied. That compressor failed at the end of the cooling season in 2009.

The approximate cost of a rebuilt compressor unit is $12,000 installed. These particular
compressors are no longer available due to the age of the equipment. The service life of an air
conditioner of this type is typically 20 years; this unit is 34 years old. We believe that the modified
state of the unit combined with its age is the cause of the failures we are seeing. An additional
concern is that the unit has been subject to multiple Freon leaks due to the age of its piping. Parts,
including another compressor are no longer available except possibly the used market.

With the assistance of the facility architect, John McClean, the district engaged a qualified general
contractor to conduct an energy audit of the Long term Care facility. The objective of the audit was
to determine if the facility would qualify for assistance from the state sponsored ESCO financing
program. If qualified the facility would be able to pay back the cost of upgrades to the HVAC and
other energy improvements with the savings realized from those improvements. The facility did not
qualify for the ESCO program due to the expense of the project and the longer projected payback
from the improvements.

With the ESCO option off the table the facility staff began to focus on the alternatives for
replacement. The major objectives to consider is the most cost effective, rapid and compliant
alternatives for replacement.

Cost is a major concern for this project. The district does not have sufficient reserves to fund the
replacement of this system. The initial estimates range from $100,000 to $150,000 for the entire
project. The district does expect some surplus funding to remain from a USDA grant the facility
received last year. With the approval of the USDA perhaps some of these funds can assist with
the cost of the project. It is anticipated that the surplus may be about $100,000. Other alternatives
include a lease of the equipment, tax anticipation warrants, special levy funds or a combination of
these sources.
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The project must be completed rapidly. The weather patterns for the area suggest that by mid May
the facility must be prepared to provide temperature control to the residents of the long term care.
The options on the table require a lead time of no less than 10 to 12 weeks to fully implement. This
timeline creates a critical need to expedite the entire project.

The system that is installed must be compliant with facilities licensing standards for long term care
but would preferably meet the more stringent requirements for hospital licensure. The benefit of a
replacement meeting the capacity of the hospital standards is the flexibility this affords the facility to
use the space in the future. Modification of the nursing home to accommodate other hospital
services will most likely require the air handling system to comply with the hospital licensing
standards.

Electrical Compliance

The hospital electrical system is a two phase system with the entire load of the facility wired back
to the emergency generator. If the facility experiences a power failure the entire hospital building is
powered by the generator. Current licensing standards require the power to meet a three phase
standard. With three phase power only vital equipment is powered by the emergency generator
when there is a power failure.

There were two projects completed by the hospital in the past twelve years that required an
electrical permit.  These two projects included the addition of a cooling unit for the hospital
computer server room and the upgrade of the radiology equipment. In both cases an electrical
permit was never pulled. In order to correct this issue the Department of Labor and Industries (L&)
is now requiring the facility to submit an application for the correct permits. Failure to comply with
the departments expectations will result in fines until the situation is corrected.

With the assistance of our architect and electrical engineer the district has confirmed that the
application process would require the facility to submit a document called a single line drawing of
the electrical system. The district believes that this single line drawing will indicate that the two
phase power system is not in compliance and will likely result in a demand from L&l to make
modifications to the facility to bring it into compliance.

If the facility is forced to meet the current standards for hospital electrical systems the cost will
likely approach $1M. Clearly the district does not have the resources to fund these improvements.

The facility is working with the districts electrical engineer and architect to file a request for
variance with the department. If successful in this effort the variance will likely only buy the district
some time while a number of alternatives are explored. Some of the options that may be
considered include; a request for a permanent variance, the relocation of the services in question
(radiology and computer servers), a change in the occupancy classification of the facility, relocation
of all hospital services into the long term care facility or the construction of the proposed addition to
the hospital.

Other Improvements

The most immediate other improvements planned for the facilities include the repair of the roof on
both buildings and painting of the exterior surfaces. Both of these projects were approved by
voters in the 2009 General Election. The district remains committed to completing these projects
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and will likely consider the timing of this work in light of the other facility improvements that present
the most urgent need.

Other improvements to the hospital and long term care were proposed in a $3.5M bond proposition
presented to the community in the 2006 General Election. These projects are on hold indefinitely
because the proposition flailed by just fewer than 2% of the vote. If passed by voters the bond
would have funded the construction of a 6,600 SF addition to the existing facility to accommodate
acute care and emergency services, some electrical repairs, improvements to physical therapy,
and cosmetic improvements to the long term care facility. It is believed that the construction of the
addition to the present facility would have resolved a number of the physical plant concerns that
the district now faces. The fact may remain, in spite of any new addition the electrical issues with
the hospital would have eventually surfaced as a concern.

Conclusion

The district must develop and execute on a plan that substantially addresses the immediate and
long range physical plant needs of the organization. This will require a range of options to be
developed and presented to the board of commissioners and potentially the community for
consideration. The most emergent concern is the replacement of the long term care HVAC unit.
Following a parallel process the district must approach L&l with a proposal to address the electrical
issues and minimally seek a variance until compliance can be achieved.

Recommendation

The executive team of the district is prepared to recommend the commissioners proceed with the
emergency purchase and installation of the replacement HVAC unit for the long term care building.
Of the alternatives presented staff recommends Option 2; removal and replace with an upgraded
unit. This alternative would provide for potential future uses of the space and provide a permanent
versus temporary fix.

The commissioners will discuss the facility needs in the regular meeting April 7 at 6:00 p.m. and
continue this discussion at a retreat scheduled for the following day from 10:00 a.m. until 2:00 p.m.
Representatives from the districts CPA firm and architecture company will join the commissioners
for this discussion, consider the alternatives, and develop an action plan. It is recommended that
the following alternatives be considered and prioritized with the intent of seeking a variance from
L&l.

1. Seek a permanent variance from the department of Labor and Industries

2. Seek a temporary variance from the department of Labor and Industries presented
together with plan for compliance

3. Seek approval to disconnect and relocate the services that are out of compliance
essentially placing the facility in a “grandfathered” state that existed prior to the
unauthorized improvements.

4. Reconfigure the long term care and perform the necessary modifications to accommodate
some or all of the existing hospital services and re-designate the existing hospital space to
an acceptable occupancy classification

5. Construct a replacement for the existing hospital either on the present footprint of the
building or as an addition to the facility.
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